
Excellent Very Good Good Minimum None

Has a clear understanding of the nature of Scouting and a deep sense of 

commitment to the objectives of Scouting.

Can describe the role of adult volunteers and the supports they need 

Can demonstrate a clear commitment to the Scout Law and Promise and 

its’ relevance to the Office of Chief Scout. 

Can clearly articulate how Scouting experiences have influenced their 

life in a positive manner and how these will help them in their role as a 

Chief Scout. 

Has experience of supporting youth leadership in Scouting and other 

youth organisations.

Understands how the Office of Chief Scout can ensure that the voice of 

young. People is heard.

Can demonstrate a clear commitment to, and understanding of the 

central role of the central role of the empowerment of young people in 

Scouting Ireland. 

Knowledge Relevant to being Chief Scout

A strong ability to represent the Company at ceremonial events when 

requested to do so whether generally or specifically by the Directors.

Possess the leadership skills and meeting management skills to chair the 

meetings of the Members of the Company at General Meetings.

Has a strong understanding of the Constitution and Rules of Scouting 

Ireland to effectively chair the Motions Committee.

Has experience of effectively chairing large meetings.

Can effectively articulate Scouting Ireland's vision and strategy as a 

Chief Scout.

As Chief Scout, can work effectively and collaborativelty with the Board 

of Scouting Ireland and the Chief Executive and their professional team 

to advance the goals of Scouting Ireland.

Knowledge Relevant to being Chief Scout

Scouting Vocation and Knowledge 

Scouting Vocation and Knowledge 


